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Executive Summary

Forced labour exists in every country and across all sectors. The International Labour Organization
estimates that approximately 27.6 million people are victims of forced labour worldwide, including 17.3
million within the private economy. Risks of forced and child labour primarily arise through the global
supply chains of businesses. Consequently, there is a risk that goods imported into and distributed within
Canada may have been produced using forced or child labour. Entities and government institutions
operating in Canada have a responsibility to address and eradicate exploitative practices from their supply
chains.

Since 2024, Atlantic Poultry has taken significant steps to enhance compliance with the Act to help
mitigate the risk of child and forced labour within its operations and supply chain. These improvements
have included comprehensive reviews and updates to internal policies, ensuring they align with the latest
regulations and ethical standards. Additionally, Atlantic Poultry has focused on training its employees to
recognize and address signs of forced and child labour, thereby fostering a more vigilant workforce.
Enhanced supplier due diligence practices have been implemented, requiring suppliers to adhere to strict
criteria and undergo regular site visits to ensure compliance. Through these efforts, Atlantic Poultry is
committed to promoting fair and humane working conditions, both within its enterprise and in its broader
supply chain network.

Background

The measures introduced through the Act, aim to increase industry awareness and transparency and drive
businesses to improve practices. There are eight mandatory reporting areas that must investigated and
reported on which include:

* The steps the entity took during the previous financial year to prevent and reduce the risk of
forced labour or child labour in its production processes in Canada or abroad, including goods
imported into Canada.

* The entity's structure, activities, and supply chains,
* The entity's policies and due diligence processes regarding forced labour and child labour.

* The areas of its business and supply chains that present a risk of forced labour or child labour,
and the actions taken to assess and manage these risks.

* Any measures implemented to address instances of forced labour or child labour.

* Actions taken to support vulnerable families impacted by the elimination of forced labour or child
labour within the entity's activities and supply chains.

* Training provided to employees on identifying and addressing forced labour and child labour.

¢ How the entity evaluates the effectiveness of its efforts to ensure forced labour and child labour
are not present in its business and supply chains.
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Introduction

This report represents Atlantic Poultry Inc.'s ("API") response the Act. The analysis in this report also
applies to Country Ribbon Inc. ("CRI"), a subsidiary of API. Both APl & CRI are committed to operating
ethically, and this document represents the first version of our 2025 report. In accordance with the Act's
reporting requirements, APl is obligated to disclose its activities and practices related to its operations
and supply chains. APl is considered an 'Entity' under the Act, as it maintains a place of business in Canada,
conducts business in Canada, holds assets in Canada, and meets the applicable revenue, asset and
employee thresholds.

Structure, Activities & Supply Chain

Structure
APl is a corporation and operates from 713 Belcher Street, Port Williams, Nova Scotia, BOP 170.

Founded in 2012, API is 100% owned and operated by Atlantic Canadian farmers. Specializing in the
poultry industry, APl supplies chicks, poults, eggs and feed to customers throughout Atlantic Canada. In
2016, APl acquired 100% of the shares of CRI, a St. John's, Newfoundland-based company that supplies
chicken products and also operates as a corporation.

Activities

API operates within the poultry farming industry, breeding and supplying goods to farmers throughout
Nova Scotia, New Brunswick, and Newfoundland and Labrador. The company operates hatcheries,
grading stations, feed, layer barns, broiler breeder barns, and feed operations across its locations. CRI, a

subsidiary of AP, is the only fully integrated chicken producer and processor in Newfoundland and
Labrador. Together, APl and CRI employ over 600 individuals.

The core business units APl operates are:
1. Egg Division
2. Feed Division
3. Meat Division
4. Poultry Division (CRI)
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Supply Chain
Figure 1 presents the makeup of API & CRI's

combined supply chain by country. The Combined Vendor Summary (API
companies source products from several & CRI)

direct suppliers, with the majority being 3% 01%

located in Canada. The company offers four

main categories of products; turkey poults,

day-old chicks, table eggs, and poultry

feed, all of which are sold to farmers
throughout Atlantic Canada. CRI focuses on
two main categories: chicken and feed. The
combined  procurement for  both
companies is primarily based in Canada.
Canada accounts for 97% of total
purchases, with the United States
contributing just less than 3% and Belgium
0.1%. This sourcing strategy underscores
the company's commitment to offering a Figure 1

diverse and reliable assortment of products while maintaining competitive pricing and focusing on
Canadian suppliers and Canadian Market.

» Canada = USA = Belgium

Policies & Due Diligence

API has the following policies and due diligence procedures in place to mitigate the risk of child labour
and forced labour within internal activities and supply chain:

Internal Policies
Code of Conduct and Ethical Business Practices

The Code of Conduct and Ethical Business Practices, included in the Employee Policy Manual, provides
guidance to employees in navigating workplace challenges and encourages the use of good judgment,
particularly when supervising others. It emphasizes individual responsibility and helps foster a culture of
professionalism. The Code of Professional Conduct is a key tool in shaping employee behavior in a way
that enhances API's reputation, promoting positive external perceptions through the consistent
application of ethical business practices.

Employee Policy Manual

API's Employee Policy Manual outlines employee-related policies designed to foster a positive work
environment and promote operational efficiency. It emphasizes the importance of courteous and
respectful conduct toward customers, suppliers, and colleagues, and supports an open-door culture that
allows employees to raise concerns with supervisors or colleagues at any time. An established escalation
policy ensures that leadership is informed of issues requiring attention and that appropriate investigative
or remedial actions are taken. The manual clearly defines procedures for reporting mistreatment, injuries,
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discrimination, harassment, workplace violence, and abuse, and prescribes a formal four-step process for
investigating complaints related to discrimination or harassment. Additionally, the reporting framework
serves as a mechanism to identify and escalate concerns related to forced labour and child labour,
consistent with whistleblower protections. To further promote ethical conduct, AP! provides training on
respectful workplace practices to ensure employee behavior aligns with the organization’s core values
and ethical standards. AP! has identified an opportunity to take steps toward developing organizational
policies that would help mitigate the risk of forced and child labour in our supply chain.

Workplace Violence and Harassment Prevention Policy

API's Workplace Violence and Harassment Prevention Policy aims to ensure a safe environment by
protecting all personnel, contractors, and visitors from violence, harassment, and intimidation. It outlines
preventive measures, encourages reporting without fear of retaliation, and ensures appropriate
disciplinary actions are taken for any violations. The policy also acknowledges domestic violence and
commits to supporting staff in a safe workplace. By promoting a culture of safety, respect, and
accountability, it indirectly helps address child or forced labor by fostering an environment free of
coercion and abuse. This policy contributes to preventing child or forced labor by ensuring that all
individuals feel safe and protected from abuse, intimidation, or exploitation in the workplace.

Whistleblower Policy

API's Whistleblower Policy has recently been updated to specifically highlight that employees can and
should report any instances of potential child labour. The policy outiines clear reporting and investigation
requirements to ensure that such matters are addressed promptly and effectively. This update aims to
reinforce the importance of vigilance and accountability within the organization, promoting a safe and
ethical work environment.

Work Refusal Policy

The Work Refusal Policy at AP! outlines employees' right to refuse unsafe work conditions, including
hazardous environments and potential violence. It requires employees to report refusals to supervisors
for investigation and resolution, ensuring no retaliation for reasonable refusals and prioritizing safety. The
policy also emphasizes proactive hazard reporting and mandates annual reviews of corrective actions to
improve safety. By ensuring that all workers can refuse unsafe or coercive conditions, this policy helps
foster a safe and fair workplace and contributes to the prevention of child or forced labor.

Employee Contracts

In employment contracts for both salaried and hourly employees, recent updates have stated that all
employment contracts adhere to the laws of the appropriate province. This adherence implicitly requires
that all employees are paid a fair and equitable remuneration, ensuring that their rights and benefits are
protected under provincial law. The updates to the contracts are part of a broader effort to enhance
workplace fairness and ethical standards, reinforcing API's commitment to maintaining a respectful and
professional work environment. These changes aim to foster greater transparency and trust between the
company and its employees, creating a foundation for long-term success and satisfaction.
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Due Diligence Processes

Vendor Relationships

APl engages vendors with whom it has established long-standing relationships and has not identified any
known risks related to forced or child labour. A core principle of API's operations is the cultivation and
maintenance of strong, trust-based partnerships. The major vendors selected by APl are reputable
organizations, well-regarded within their respective industries. AP frequently conducts site inspections of
major suppliers and maintains ongoing, friendly relationships with many long-term partners. Additionally,
APl emphasizes the importance of maintaining regular communication with suppliers and participates in
quarterly industry meetings to strengthen oversight and collaboration,

Employee Background Checks

As part of our human resource processes, API verifies new employees’ identities and Social Insurance
Numbers, providing an Opportunity to confirm that all newly hired employees are legally eligible to work
in Canada and meet the legal working age. API conducts thorough background and reference checks
using third-party services, including checks for social media activity. Additionally, when submitting
employee tax information Revenue Canada provides an additional safeguard by flagging instances where
an employee’s age appears too young.

Site Visits

As part of the procurement process for large equipment purchases, APl conducts site tours at suppliers'
equipment plants to verify product quality and operational standards. By physically visiting supplier
facilities, AP! is able to assess working conditions firsthand, ensuring they meet the company's rigorous
ethical standards. This practice is integral to API's commitment to a supply chain free of forced or child
labour. In addition to site tours, API reviews supplier quotes for major equipment parts, prioritizing
partnerships with reputable suppliers known for their fair labour practices. These efforts not only
guarantee high-quality products but also reinforce API's dedication to ethical business practices and the
cultivation of strong, trust-based relationships.

Purchase Orders

All vendors are bound by the terms outlined in the purchase order, which vary by agreement. However,
these terms and conditions are always underpinned by Atlantic Poultry's unwavering ethical standards
and commitment to fair and safe work environments. This fundamental principle ensures that every
agreement, regardless of its specific stipulations, adheres to the highest standards.

Supply Chain Risk Assessment

A risk assessment of API's industry, goods procured, and countries of procurement has been conducted
across direct product suppliers. This assessment used two separate indices to evaluate the inherent risk
of child and/or forced labour associated with goods and countries: Walk Free's Global Slavery Index and
the U.S. Department of Labor's List of Goods Produced by Child Labor or Forced Labor.

Industry of Operation

APl operates within the poultry farming industry, supplying poults, chicks, feed, and €ggs to farmers
across Atlantic Canada. API is part of the agriculture sector, which is Categorized as having an inherent
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risk exposure, however, AP effectively mitigates operational risks by maintaining Workplace Hazardous
Materials Information System (WHMIS) and Health & Safety certifications, ensuring all staff are fully
trained, experienced and abide by API's policies and code of conduct.

Goods Procured

API has four main categories of products. A risk assessment across these categories was carried out, with
both the poultry and meat categories being identified with an inherent risk of forced and/or child tabour.
The remaining two categories are not flagged by either index and are considered to have a low inherent
risk of child labour or forced labour. Additionally, APl procures services from local construction companies
to build and maintain its operations. However, the risk level for construction services cannot be
confidently assessed due to the high variability in materials and labour practices associated with local
construction. Additionally, construction services represent a minor portion of API's supply chain and are
procured on an as-needed basis.

Countries Goods Procured From

Approximately 98.5% of API's suppliers are based in Canada, and 1.5% are from the United States.
Country’s Ribbon Inc. makes use of Canadian suppliers which attribute to 95.1%, with the United States
at 4.6% and Belgium at 0.3%. While purchases from European and the United States vendors represent a
minor portion of CRI's overall supplier spending, it is unclear where these vendors source their goods or
materials, which could introduce inherent risk associated with the originating countries in the supply
chain. The combined vendor data for APl and CR! shows that 97.2% of suppliers are based in Canada,
2.7% in the USA, and only 0.1% in Belgium. However, since all three countries are identified by the
referenced indices as having a low inherent risk of child and/or forced labour, the overall supply chain
risk for both companies is considered low.

Remediation of Forced & Child Labour and Vulnerable Family Income Loss

APl is in the process of understanding and evaluating supply chain risks related to child labour and forced
labour. To date, API has not identified instances of the use of child labour or forced labour within their
operations or those of suppliers. APl is continuing to review procurement practices to enhance the rigor
of due diligence processes including raising awareness with our suppliers.

Awareness Training

API has engaged the services of a professional services firm to train a core team on the topic of child
labour and forced labour to ensure they are aware of the requirements related to the Acts compliance.
This training covers the purpose and requirements of the Act, which entities it applies to, how to identify
signs of forced and child labour, and proactive strategies to prevent such practices throughout the supply
chain. Recognizing the importance of setting the tone at the top, AP! has included key management
personnel in this training. These leaders will drive compliance efforts to prevent child labour and forced
labour within APl and its supply chain.

Additionally, API is committed to providing robust onboarding for new employees, which includes
comprehensive sections on child labour and forced labour awareness and reporting. This thorough
onboarding process features the APl Onboarding Presentation and the Employee Policy Manual, clearly
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Atlantic Poultry is dedicated to ensuring that all employees fully understand their rights. To this end,
training is provided in multiple languages beyond just English and French, tailored to the native languages
of temporary foreign workers. This approach supports their understanding of employment requirements
and company standards. Additionally, API is continuously evaluating and enhancing its employee training
and screening processes to ensure they align with relevant legislation and best practices, particularly in
the areas of age and identity verification.

Assessing Effectiveness

APl is dedicated to continuously improving our self-assessment processes, with a strong focus on
evaluating supply chain practices to identify areas for enhancement and to ensure the exclusion of forced
and child labour. As part of this ongoing commitment, AP is implementing substantial improvements to
strengthen oversight and accountability.

API Activities:

1. Policy Review: APl remains committed to ongoing policy reviews and updates to ensure
continued relevance and accuracy in alignment with current operating conditions and the
requirements of the Act.

2. Incident Disclosures: API has a zero-tolerance for workplace violence and harassment such as
child and forced labour. All related claims will be promptly reported to the appropriate authorities,
accompanied by a clear action plan to address and resolve the issue in a timely and effective
manner.

3. Employee Training: API will continue to review and enhance employee training standards and
onboarding process to ensure they remain relevant to issues related to forced and child labour.

4. Governance: AP will continue to monitor and assess compliance with all company policies and
review the identified policies above on an as-needed basis.

Supplier Activities:

1. Supplier Contracts: API plans to include clauses in supplier contracts that explicitly prohibit child
and forced labour, with clear consequences for non-compliance. These clauses will ensure
suppliers adhere to ethical labor standards and maintain a commitment to human rights.

2. Supplier Site Visits: Site inspections are conducted regularly with major suppliers. AP plans to
implement a standardized checklist for supplier site visits to ensure machinery is operational and
to prevent instances of forced or child labour. This checklist will include an observation for signs
of child or forced labour to support compliance with the Act.

3. Supplier Questionnaire: The Supplier Questionnaire, implemented last year, gathers information
on child and forced labour from new and existing suppliers. It began with large suppliers and is
expanding across the supply chain. To ensure ongoing compliance with ethical labour standards,
attestations from large suppliers are reviewed annually, while smaller suppliers are sent
questionnaires. All responses are stored in a centralized system to assess labour risk.

4. Purchase Orders: AP| plans to update all purchase orders to include terms and conditions
requiring suppliers to comply with applicable provincial and federal regulations.
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5. Governance: Each parameter of supplier activities will be reviewed on an as-needed basis.

Conclusion

In conclusion, Atlantic Poultry Inc. has demonstrated a strong commitment to ethical practices and
compliance with the Act by implementing measures to mitigate the risks of child and forced labour within
its operations and supply chains. API's policies, such as the Code of Conduct and Ethical Business
Practices, Employee Policy Manual, Workplace Violence and Harassment Prevention Policy, Whistleblower
Policy, and Work Refusal Policy, provide a robust framework for fostering a safe and respectful work
environment. Additionally, API's due diligence processes, including thorough background checks, site
visits, and risk assessments, ensure that suppliers adhere to ethical labour standards. The company also
emphasizes training and awareness to educate employees on identifying and addressing forced and child
labour. By continuously evaluating the effectiveness of its efforts and maintaining strong governance
practices, APl is committed to upholding human rights and ethical standards in its business and supply
chains.
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Attestation

In accordance with the requirements of the Act, including section 11, | confirm that | have reviewed the
information contained in this report for the entity or entities listed above. Based on my knowledge and
having exercised reasonable diligence, | attest that the information is true, accurate, and complete in all
material respects for the purposes of the Act for the reporting year indicated above.

Rt R n e \:\\m&“\%\(\( e s R e
Full Name Signature
ChwiC

e WXy 2L D\Q zy—g
Title Date

I have the authority to bind Atlantic Poultry Inc. This report covers the financial year 2024 and applies to

Atlantic Poultry Inc,, all entities considered reporting entities under the Act, and any controlling
subsidiaries of Atlantic Poultry Inc.,, where applicable.
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